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giver," said Dr, Alice Sterling Honlg, a
gxpfcseur af child development at
u),:}m. University. "Others project

own feelings of gulll, resentment

or p onto th giver,

Studles have shown that same of
the behavior that concern parents the
most, like a child’s clinging to a tea-
cher or day-care worker, are actually
good signs.

Beliavior that might alert parents
to a problem-are ‘%;.Irx subtle and eas-
lly overlooked. While some children
respond to overwhelming stress at
school by c!lnﬁ:_g to their parents
when they get home, others me
listless and withdrawn, two behaviors
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“The better the relatio be-
tween the child and the child-care
worker, the better and less jealous
the parents ought to feel.” said Dr,
Byron Egeland, a 3mfns_ur of child
psychology at the University of Min-
nesota In Minneapolis. “Very, very
few non-family care givers up as
the primary attachment of the child.”

ost all children occasionally

anea: to rell:ct their parents in favor

of the peaple who take care of them

during the day, Egeland said. Bul it s

the pattern that is important, rether

than the number of times the child
s to the other adult.

"I the child seems to show a con-
sistent preference over time for the
child-care worker over the parent,
there's probably a problem in Lﬁ: -
mé—chld relationship.” he salapﬂr

ut young children's dis; of
their feelings for both their ﬁgﬂm
and their parents may be difeult to
interpret.

It is clear that a st relationship
is forming when a preschooler hugs a
teacher soon after walking into the

classroom.

“It's also a sign il the child
comes to the child-care provider for
I';‘c!gk %olv!ng a pmbI:T_-:." sak}l Dr.

Al uml]‘J.lngp. a CSSO0T O .
chology at West Vtrglm Unlwerslf?s{n
Morgantown. Such actions show that
the child’s independence is develop-
Ing appropriately.

While many young children show
their emotional attachment to their
parents by pgreeting them en-
thusiasti at the end of the day,
others somelmes demonstrate the
samcl feelings by behaving the op-
posite way.

“Children may appear to be u
when their parents pick them up
child care,” Honig said.
dren may ignore their paren
continue to play, despite their par-
ents'd s that they come home.

“Bul that's not a rejection of the
parents.” she sald. "Ii's actually a
of how emotlo important
the children.
can be naughty and show all
feelings without risking rejec-
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- alumni found lifelong employment in
ﬁ]:'my Gainesville. g

“Alter 500 or so phone calls, Palmer
found most of them,” sald Robertson.

Some never lefl the area and became
local legends. Before retiring last year,
Jack . Class of 38, ran the post
office in Catharpin near Bull Run
Mountain for 35 years, following in the
lootsteps of his mother, grandfather and
great-grandfather.

Louise Lighiner Jamison, Class of 41,
lives on a road named after her father's
family just a few miles from where the
school stood,

“I'm one of the few who stayed around
here,” said Jamison, who taught

! school in M and
Haymarkeinnd now runs a preschool
near her home.

Classmates Dick Gossom and Alice
Herrell, Class of 25, both left Haymarket
after graduation for college and
g‘l‘lphﬁnml in the North. She attended

tra

Maryland. But, like many of the alumnl,
they didn't keep in luur:tﬂll.|r

In 1931, they were both taking a train
back to see their families when they met
again at Union Station in Washington,
D.C. Gossom sald she called him on the
phone a week after their reunton and
asked him out on a date.

“We've been golng out ever since,” sald
Gossom, 85. The couple, who recently
celebrated their 58th wed
anniversary, now lives in Falrfax
County.

Gossom, whose cousin started the

Dick Gossom, Class of 25, displays his wife's scholarship pin from the Haymarket High Schod:

Experts: fathers suffer same woes as working mothers

By BOB DART
Cox News Service

WASHINGTON — Preoccupled with
the problems spawned by milllons of
mothers entering the worl , Amer-
fca has overlooked E.ﬁ of working

th i a .“_‘r'

committee on Tuesday.

One result has been emotional tur-
moil for moms, dads and, most of all,
their kids, experts warned at a hearing
on “Bables and Briefcases: Creating a

-Friendly Workplace for Fathers,”

Hlon working fathers — 36 percent of all
males {n the work force — had children
under the age of 18. Two-thirds of these
worl fathers had wives in the labor
force. ust over a mll.]l.t?_n families were

Working fathers are an “invisible
dilemma” for corporate America, testi-
fied James Levine, director of The Fath-
erhood Project at the Families and Work
Institute, a research organization In
New York.

“We do not even have a category In our

“As Father's Day app we
thought it would be ap| riate to exa-
mine the role fathers in p‘arenllnrg
their children and how to create a wo

il em in

. chair of the House Select
Committee on Children, Youth and Fa-

“We still have a cultural climate that
men don't take paternity leave and
ers don't leave work for trips to the
pediatriclan or car pools,” Schroeder
sald. “We want to know why that hasn't
changed and what we can do to change
that corporate culture,”™
Citing 12990 Bureau of Labor statls-
tice, the committee found that 24.4 nul-

lang yet to think aboul ‘working
fathers’ as a ﬁlp with distinct needs.
“Working mother’ means conflict: If a
mother is wol outside the home,
who is caring for the children?" said Le-

vine. “Butl ‘working father’ Is a redun- Breaking

dancy: men work, simple as that.”
I thou, men are also
caught between their
and emplgxu. Levine said. "And it

commitments o’

that a father’s commitment to his chil-
dren has an enormous Impact on how
they grow up.

“The research evidence strongly leads
to the conclusion that ter In-
volvement by fathers in childrearing in
Intact familles fosters the development
of their children and increases the like-
lihood that they will be better adapted to
life in the ing de-
cades,” said Norma Radin, a University
of Michigan professor who has resear-
ghocd the topic of fatherhood for the past

rS.

nversely, an absent father iIn-
creases the likelthood of anti-social be-
havior muI‘Lis u:;nsh:yu!d : BT llélgi;
zian, author of *
the Link Between Masculinity
and Violence.”,

a
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“Boys raised with nurturant, caring,
ﬂy involved [aumersmem the hﬁ‘lme de-
primary male identity — they can

on thelr fathers from

is not E{u:r:, iddle-class or gerial
mer. il they don’t boast about it,
there are blue-collar workers laying

the youngest age.” lestified Miedzian.

“They do not need to prove they are real

by being tough, violent, obsessed
ce.

m: corporations — even
leg —

to fatherhood as a

cable and all over America who men
need to to feed and bathe the with dominan
kids because their wives are goingoff to  However,
Y A those with. "E,:n?ly-ﬁ'k.ndly' polic
told the still view o

lack of commitment to the job, said Le-

vine. “Policy Is one thin ving a cor-
porate culture that enables men to take
dvantage of those pol — or to even

feel comiortable about their respensibili-
ties as employees and as parents — s
another.”
Until fatherhood is valued more by
bosses, "we will perpetuate the current
ttern in which men are handicapped
g; feeling they can't risk more In-
bl Bandkeopod — ekng dhey hans
andicay — feeling ave
Lo ‘do it al.l'amitelng taken less serious-
Iy because of their family responsibili-
u:[al;_."hewam:d. I : il
a com)| 8 culture is I.ru{?! "
friendly, uﬂ" "{mrkplaoe flexibility” that
has helped many working mothers can
be extended to helﬁaworldng fathers,
sald Lynn O'Rourke Hayes. co-author of
"lgclsjﬁm: Jﬁ ofmca for Parents.”
tions L proven
with fathers include compressed work

A su by executlve recruiters
Robert Hall International showed that
75 percent of the men interviewed would
opt for a slower career path if they could
set their own hours and spend more
time with their families, said Hayes.




